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ARTICLE I

UNION RECOGNITION AND CHECK OFF
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ARTICLE 11

VISITATION AND BULLETIN BOARD
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ARTICLE III

STEWARDS
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ARTICLE IV

GRIEVANCES
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ARTICLE V

MANAGEMENT
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ARTICLE VI

SENIORITY
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ARTICLE VII

POSTING
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ARTICLE VIII

LOSS OF SENIORITY

LA Dsence on Lor rive P Conse

. T R oo e P " S
z RO S SRS G 4 an

v PR - = ooy H el e




ARTICLE IX

LEAVE OF ABSENCE SHALL BE IN ACCORDANCE WITH THE TOWNSHIP OF
LITTLE FALLS PERSONNEL POLICIES AND PROCEDURES MANUAL
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ARTICLE X

DISCIPLINE AND DISCHARGE
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ARTICLE XI

RULES AND REGULATIONS




ARTICLE XII

HOURS OF WORK
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ARTICLE XIII

REST PERIODS -~ WASH UP
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ARTICLE XIV

OVERTIME
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ARTICLE XV

CALL BACK TIME
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ARTICLE XVI

WAGES AND JOB CLASSIFICATION

January 1, 2015

2017 2018

Driver Laborer Hired on or after January 1, 2015
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P e
iearl L
Yasyry 2
—al 2
Yeoar 3
ENR SR e ) -
T e A
rear 4
IS 237
I O SR
Py ~ 4~
Yaoar b
ifear 347
[ = <
f=Zail o S
Y v i <
rear o 3
Voo i i
ieatl d

(8]
5y




2015

tenance Hired on or after January 1,

in

Recreation/Park Ma

2018

2017

20186

Years

[N

oy

oy
oM

oy

<y

[Ep]

(R

(a8
B EOVERLSR AN NER R RNOR Nl E¢ Ol Ko
S i oMd [ IR I NE I I N B W]
o SR ERIVE BEC R B0
@ (RN OR (R IR
Pl | Mg Pad 4 et ] St | S

Hired on or after January 1, 2015

Mechanic

]

A
i
)
a

3.

Sewer Operator

W
iy




Employees Hired prior

to January 1,
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ARTICLE XVII

LONGEVITY
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ARTICLE XVIII

HOLIDAYS - PERSONAL DAYS IN ACCORDANCE WITH EXISTING ORDINANCE
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ARTICLE XIX

VACATIONS
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ARTICLE XX

IN ACCORDANCE WITH TOWNSHIP PERSONNEL POLICIES AND PROCEDURES
MANAUL
SICK LEAVE & BEREAVEMENT PAY
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ARTICLE XXI

IN ACCORDANCE WITH THE TOWNSHIP OF LITTLE FALLS PERSONNEL
POLICIES AND PROCEDURES MANUAL
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ARTICLE XXIIX

IN ACCORDANCE WITH EXISTING ORDINANCE

SAFETY AND UNIFORMS
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ARTICLE XXIII

SAVINGS CLAUSE
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ARTICLE XXIV

OTHER BENEFITS
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ARTICLE XXV

CDL REIMBURSEMENT




ARTICLE XXVI

TERMINATION AND EXTENSION OF AGREEMENT
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ARTICLE XXVII

COMPLETENESS OF AGREEMENT




IN WITNESS WHEREOF, th
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have by their duly
authorized representatives set their hands

and seals this
/5 day of mpri1 2017,

ATTEST:

TOWNSHIP OF LITTLE FALLS TEAMSTERS LOCAL 97 OF NJ

. 1
A..\. -

Q\\ i i»f/ 7 5 N
’/ﬁé%&gé@,f//%%;iéﬁé

James migﬁ%f/ {9@% J. Gerow

” President
T e
; Vi J
Cynthia Kraus, RMC Patrick Gwfaschino

Township Clerk Vice President
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